




















































































の論争が始まる契機となっているのは、バン・マーネンの“The Fact of Fiction 
in Organizational Ethnography”という1979年の業績であると考えられる。こ
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こで、彼は組織研究における際のパラダイムの捉え方を論じるのであるが、
14年後の1993年に発表されたフェッファーの“Barriers to the Advance of 






























































こうした彼の主張の一節は、主著の中では端的に“a succession of 














































































石本裕貴 管理におけるパラダイム論と経営の機能理論 9 
この点については、クーンの著書が刊行された翌年の1963年に、Ｈ．クーン
ツ（Koontz）が極めて有名な一説である「マネジメント・セオリー・ジャン


















































































言わば「範例セット」（＝原語では、a set of examplers）のことであり、基本
的には理論とルールとで示されていくものである。彼が言うには、例えば「真」






























































































されるものではない（つまり sollen ではなくて、sein の視座で捉えるという
ことである）。従って、そこにおいて重要なのは、ノーマル・サイエンスつま



















































functions of the executive）とは、そこにおいては「伝達体系」（communication 
system）を提供し、「貢献意欲」（willingness to serve）ないしは協働の意欲を
堅持し、更には組織目的の絶えまざる保全あるいは刷新を積極的に図ること






することである」（It is precisely the function of the executive to facilitate the 
synthsis in concrete action of contradictory forces, to reconcile conflicting forces, 













“Comments on the Job of the Executive”（「管理者の職務に関するコメント」
＜邦訳書はない＞）（12）という別の文献でも述べている通りである。 





















永続的な組織のきわめて重要な側面なのである」（the generalization of purpose 






ろ麻痺させ分解させる要素である。』（傍点＝石本が付加）（It is belief in the 
cause rather than intellectual understanding of the objective which is of chief 
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The Theory of the Paradigms and Administrative  




In this paper I intend to describe and to analyze paradigms which are written by 
Kuhn in 1962. I want to analyze the functions of the executive in this paper, too, 
such as the theory of C.I.barnard's as you know. Kuhn's book is known to many 
scientists especially in social science, of course including so many natural scientists. 
Nothing to say it is very difficult for us to understand the characteristics of Kuhn's 
theory completely but the paradigms and disciplinary matrix theory of his are very 
important to make many contexts out. 
Paradigm theories and disciplinary matrix are not only important key-words but 
also the meaning of these factors is central philosophical element in Kuhn's book. 
The factors themselves are difficult to make out and explain but the important point 
in short is something like a model which is scientific effects recognized by some 
groups of scientists in a term as to some ideas and problems. Taking his paradigm 
and disciplinary matrix into consideration, we'll be able to reach the effects by 
placed some theories in the theories of business management. 
On the other hand the theory Barnard's is ambitious and as he tells us in the 
preface, his purpose is first to provide a comprehensive theory of cooperative 
behavior in formal organizations. Cooperation originates in the need of an individual 
to accomplish purposes to which he is by himself biologically unequal. With the 
enlistment of other individuals cooperation speedily becomes a constantly changing 
system made up of interrelated biological, psycholological, and social elements. 
At all events the view of Kuhn's theories of the paradigm and disciplinary matrix 
Barnard's theory acts an important role and also functions. So we have to analyze 
their theories and aspects in terms of business administration. 
 
